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Career Opportunity with Water PNG Limited

Our Client Water PNG Limited (WPNGL) is a State-Owned Entity that became corporatized on 31st March 2017 by virtue of the National Water Supply and Sanitation Act (Amendment) 2020.

They are committed to delivering safe water and sanitation services to the peopie of Papua New Guinea. As they transition into the new company, they are embracing new ways of doing business
to ensure they achieve their three strategic themes, “Building the Busii Operational Excell & Innovation and Delighting the Customer”.

Water PNG has exciting job opportunities and seeks qualified and experienced individuals to occupy these roles.

1. CHIEF OPERATING OFFICER 5. MANAGER NON REVENUE WATER REGIONA!

Our lient Water PNG has an excting job opportunity and s seeking an experienced Chief Operating Officer (CO0) reporting to the Chief Executive Offcer at it office n Port Moresby. The Chief Operating Officer Our client Water PNG has an exciting job opportunity and is seeking an experienced Manager Non Revenue Water Regional reporting to the General Manager Business Centre Operations at its office in Port

(C00) isresponsible for providing leadership, direction and efficiency to the entire Operations by working with the relevant General Managers to establish, implement and oversee the long term goals, strategies, Moresby. . . . - o . X - }
plans and policiesin compliance with the Water PNG's Strategic Plans, Standard Operating Procedures and Business Operational Plans and Budget. ‘The Manager Non-Revenue Water (NRW) is responsible for managing optimizing the water distribution system to minimize non-revenue water, ensure efficient resource utilization, and contribute to the

overall sustainability of Water PNG Ltd. The position will be responsible to oversee NRW Regional Engineer in implementing strategies to reduce water losses, and ensuring compliance with quality standard

ResponSIbllltleS‘ and regulations.
Ensure that d ith approved targets;
+  Directstrateg; bl haand opt all Regional Business Centers;
~ Implement strong cost control measures and hat costincrease: istent with hand budget; plans for i lget delivery of all NRW activities;
+  Representall Business C govemnment entities, i i d ic water agendes, and ity groups jical information inistrati nd . Tlocation to achi i i
make presentations to various stakeholders; . Develop,\mplemem and monitor i i d includir detecti and water loss control nitiatives;
. he i i perati i water i ithin Water PNG Ltd jurisdiction to provide; - H metering p g i i 3
+ Initiate, build and maintain durable cli ionships with all and « Assistthe Business Centre’s by d establishir ctive action plans;
« EnsureBusi ntres around the nation in operati plies with best practice quality p insupport of Water PNG's efforts for . Workdcse\ywwththeB(Msmauupn (! i practi jies for NRW reduction;
processimprovements and compliance. ° F"'"Fh'“k i librated and replaced for duction and ly dataisaccurate;
- H pl ith quali i regulanonsandmdustryhestpram(es
Quallﬁntlons&Experlence. - Prepareandsubmi NRW reduction effort ites and Senior
Post Graduate qualifications in Civil Engineering; or MBA o i ional teams, includi i \nfm tructure, and ervice, toil i ions for NRW reduction;
« Minimum of 10-15 years' executive management experience; lize advanced d: is tools and techniques to identi with high water losses, trac ics, and develop data-dri ions for minimizing NRW;
. Advan(eknowledgein liaison with industry, water. knowledge and engineering, project i iness i «  Develop&i NRW Policy, P trategy in Water PNG Limited; P\an rdinate and ise dail llleak detection & NRW works; and
- Comp i quality i trategic planning, principlg i y g perati fonsina water utility, ing of IS0 . ManagetheLeakDe(ectlonProgramthroughredumoncfphysmal in distributi
|mpmvementpmcesses
- Provenrecordi i ical and engineering comp Qualifications & Experience:
+ MemberofInstitute of Engineers; « Bachelor's Degree in Civil/Envir Engineering M: dearee desirabl
« Memberof Institute of Directors; (Desirable) « Minimum of 8-10 years' experience in water distril and NRW with proven track record of successful projects;
« Ability towork well under pressure and deliver to deadlines; . water distribution, leak detecti and water quality regulations;
. nghIevelof(omrnumcanon,huthverhalandwrmen, « Bxcellent leadership, communication skills, both written and verbal;
« Val i « Familiarity with industry i jies, and best practices in Water
« Bxposureworkingina fast-paced changing and challenging envi + Abiltytocarry liance and envi inabil ;
= Ability f-the art leak detecti i to detect and identify water leaks in a typical water supply network;
2. GENERAL MANAGER PORT RESBYOPERA L i
+ Professional cerification in water jneering;
QOur client Water PNG has an exciting job di d 'ManagerPorlMoresbyOperanonsrepomng!olhe(hlefExe(utlveofﬁceratnsofﬁ(emPorlMoresby + Project d experience in lead functional teams;
The General Manager Port Moresby Operations oversees the branch, ﬁeldoperatlons and activities of Water PNG. He/sh ps business strategies ffin line with the cory y + Knowledgeof relevant i I inwatersector;
policies. The General Manager Port Moreshy Operations s resf for creating new P upscaling team productivity, and developing methods to improve branch profitability. Warkdng knowledge ofERP ystems,in paticuar Prontoyand
Proficientin Microsoft Office Suite, GIS, CAD and Hydraulicmodelling etc.
Responsmllltle
L . i . — P ST _
B it HasPicmaTor 6. MANAGER WATER PRODUCTION —WATER TREATME
. Tra:kbudgetsandnegotmmmram Our dient Water PNG has an exciting job op ity and is seeking an experi Manager Water Production (WTP) reporting to the General Manager Port Moresby Operations at its office in Port Moresby.
. ion of budget estimates, negotiating i tions according to the Water PNG Financi The Manager Water Productions (WTP) is responsible for managing the operations of the company’s water treatment plant. This includes taking charge of the water quality and operations support activities,
« Plan d coordi iviies of the POM Operati i jecti in the Water PNG Strategic lans, Annual Business Operational Plans and plant operations and pumping activities as well as managing the water plants treatment team.
Department Work Plans ensuring budget compliance;
« Provid ali of Team to key projects, strategic decision making processin the best interest of Fund orits stakeholders as applicable; ReSpOnSIbIlItIeS
«  Ensurethat P he hi thical conduct and complies withits “Workplace Charter and Code of Conduct”; .« Prep request for the division; estil \ffing, equipment, materials, services, and equi needs based upon recent activities;
. O h i ion of an Industrial Waste Policy pli ith effluent quali induding WHO and PNG Drinking Water Quality quidelines; and . i di budget adoption and
. iy jew i i polici i hei induding maintaining best practice water i inthe water suppl + Receh Pl pai il action:
disposal network systems. . i in progre: i d policies
= Plan, organize, and direct all phases of the water treatment process, induding disinfection, coagulation, sedi ion, and filtration;
Quallﬁtlons&Expenence' " Comttswihrgoung sl et i s hedesign ofeatment s
Bachelor's degree in ivil engineering, business or : . K dictib . . maiormodificati d repairs of watertreatment, distrbution, and
« Minimum 7-10 years of experience oradministrati « Direct linvolved in maintainir iring water i and testing samples;
«  Excellent organizational and muttitasking skills; . Inspenoperatmnofthewmrtreavnentplammensuvemmphancewrlhstandardsand proper operation;
+  BusinessOperations Skill; - Approveadjustments n treatment; ensure wells, tanksites, pumpsites, dams, and pump stations
. Proﬁ(lentwnhMmowﬂl)fﬁ(eSunelndudlngERPsyxtemswz Pronto; « areproperly maintained; and
« Ability towork well under - use of chemicals and chemical dosage isi liance with ideli
« Highlevel of communication, both verbal and written; i ;
<Vl inti l i i Qualifications & Experience:
. fast-paced changi chall i + Bachelor's Degreein Environmental Science, Gvil Engineering, or related field;
. H@llevelofcommummnon,hmhverhalandwvmen, « Five (5) years or more of Water operations experience;
. i = Induding two (2) years of supervisory experience;
- EXposur dngin a fast-paced i chall ReglsteredEngmeerSmusPrefened
«  Methods, practices, i I regulations;
3. MANAGER NON REVENUE WATER PORT oR « Principles of design, construction i Wastewater plant falities, and servic i machi quipment;
«  Experience with water quality testing, itoril i ices; and
Qur client Water PNG has an exciting job ity and is seeking iienced Manager Non Revenue Water - Port Moreshy, reporting to the General Manager Port Moresby Operations at its office in Port - Familiarty with SCADA systems, itori jies, and relevant tools.
Moreshy.
Th R Wateri ible to develop, implement and review short and long term innovative and best practice strategies and programs in order to reduce Non-Revenue Water (NRW) rate _
h cost-effecti i ttifiable imp 0 ial losses with impact on company performance through revenue collection. The position will be in charge of the following; (1) MANAGER FINAN(IA I'ANNING AND INVE E
Manage the water distribution system byensunng water s distributed and supplied to the customers and (2) Pressure and Flow Management of the system by reducing physical losses (these are leaks, Ourdient Water PNG hasan j Jisseeking ienced Manager Financial Planning and ing to the ChiefFinancial fficer tits office in Port Moresby.The Manager
wat ones and vl Financial Planning & Investment is of Techno-Commerdial Position and is responsible for optimizing finandal il genemed fromi and of funds. This indudes finanil
ool planning, mobilization and utilization of funds managing finandial resources to support Water PNG Ltd projects and initiatives. The position will work closely with cross-functional teams by analyzing income,
Respﬂﬂﬂhl es: expenses, investments, and risks and providing strategic finanial quidance, budgeting, forecasting, to create a well-structured finandial strategy for Water PNG Ltd to achieve projects and long-term growth.
- Plan, i ctivities of Water Distri i bjectives defined in the Water PNG LTD Strategic Plans, Annual Business Operational Plans and .
mmma'sunngbudgetmmpllan(e ResponSIbllltles:
. estimates, i i ing to Water PNG LTD Finandial | d exercisi i « Develop intair hensi ial models, forecasts, WPNGLtd;
cost: i tioning of the Dep b «  (onduct i i i luatei i ject viability;
- Ensure rtments i d ith targets; « Monitorand analyze th h t kingi decision: i
« Liaisew develop, implement i i Repairand Service: eriodic P ive Mai rogram for j . i id e company should take;
comphlmsensunngm)%msmmersansfamon, . ge th jal ies for Water PNG;
. develop, implement Reducti innovative N Water Policies practice B¢ th proj financial plans align with the projec bjectives;
reflected and information disseminated; - Worki tion with other d discussing comp . N ths tobe aken;
. i implement ith Stakeholder for i itoring of Customer Service Call i pli i i i - H the safety of i ! fund i ide ti ice to keep up with the market trends;
jpany performance; - Stayup-dateoni ges that mayimpact |
. induding PNG Powerregarding water supply at S d Concessionai ve at Mt i i pply i . Foster onship wi i i agendes;
ively i i ity; and « Monitor project i ident i d cost-savi
. i Water NG Ltd's N Waterp inlason wi mmercial and Community relai inrelation . Prepare senior
ffecti d iance in ord d i i tomeetset annual targets. «  Prod del ject h and determine the impacting busi
tions & Experience: - entfyngareafori i fteand
helor ing, business related ield; . Ensureeffect I e ide confidencein theinteari fabity of the
linimum 7- iencei inistrati
llent organizational and multitasking skil; Quallﬁ.tlons & Expenence‘
Business Operations Sks Bachelor's degree in Commerce, Finance, Economics, Engineering wi background, Busi or degreesis desirablg
Pmﬁ(lentwﬂhMl(rmﬁOfﬁ(eSunemdudlngERPsystemsw.Pmnm . Mini “10years fencein Strategic Finandial Planni . fally with banks, Finandil Istitution, Busi i ituti
LI S, . fin Leadership and experience, finani ing, i is, and project within water and wastewater industry or similarindustry;
s ! . . S'rmngﬁnandalmodellingandanalyﬁ(alskills;
" " . N . ExtellentkanedgeofERPsoﬁmretools
g P | - by on<kill
o B . « Ability k
P paced changi P « Strong time management skills;
The ability to work effectively under pressure;
« Proficentwith Microsoft Office Suite; and
. GENERAL MANAGER LAE OPERATIONS - Byersein Adiance Miausoft el
Our client Water PNG has. itingj isseeking | Manager Lae Operahons repomng tothe Chief Operatlng Officer atits office in Port Moresby.
The General Manager - Lae Operati meumuul,ﬁeldoperatlons,andadlvmesufWaterPNG Hejshe gi |n||newnh he corpt d
regulatory policies. Their responsibilities includ ities, up scaling tivity, and i ds toimprove branch
Responsibilities:
. P ic directi i i i i water water distributi i ipliance with the
NCD Waterand Sewerage Act and the achi bjectives d in the Water PNG Strategic Plan; How To APPLY
- Trackbudgetsand negotiate contracts; . ) . . . .
. the repaatonfbudget e at i ons accord PG Finandal Manual; Interested applicants should email a single file (which includes updated CV with three
«  Pln, d coordi vities of the i i bjecti inthe Water PNG Strategic Plans, i ional Plans and S q q
DepatmentWotkPansers contactable referees and other required documents) to recruitmenthcms.wpng@gmail.com;
Provid T _ e . . » . . ) .
: el asamenkeraf e S sttt decson kg i with Subject Title: POSITON APPLYING FOR.
« Monitor y p t
«  Ensurethat i of ethical conduct and lies withi wwpumhanerand(odeof(onduct” and
G th jesin reduc (NRW) tor theiri Divisiont
oS pettance: | S— Applications close at 4:30 pm, Monday 7th October 2024
Minimum7-10y iencei oradministrati H H 1
el il Only short listed candidates will be contacted.
« Business Operations Skills;
« Proficientwith Microsoft Office Suite includi iz. Pronto;
oo
. ..?L. | .
° g fast-paced

quality ur people by ensuring the prov water and sanitation services



